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(Risk Response)
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(Control Activity)

7. ITUUMIBAMIN
(Monitoring)
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1ATIMINENUIEUIINT (Executive Development Programme) U 2560
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1A39M3 Sansiri Leadership Programme
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“I love living here. Khun X and the SSI team are
fantastic. So grateful to have them here. I am far
from my original home, but the team here have
created a new home for me.”
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GRI 201-1 (CRE) Direct Economic Value Generated

Total revenue Million Baht 38,455.25 34,395.00
GRI 201-1 (CRE) Economic Value Distributed

Salary, wages and employees’ benefits Million Baht 2,018.44 2,221.30
Operating expense Million Baht 6,460.08 5,827.70
GRI 201-1 (CRE) Payment to Provider of Capital

Payment to governments (i.e. taxes) Million Baht 1,242.00 944.29
Dividend payments Million Baht 1,712.72 2,285.67
Interest payments Million Baht 1,761.55 1,425.14
GRI 201-1 (CRE) Philanthropic Contribution

Total contribution Million Baht 36.47 36.37
GRI 205-3 Code of Conduct and Anti-Corruption Breach

Confirmed case Case n/a n/a
Ongoing case from previous year Case n/a n/a
Case under investigation Case n/a n/a
Resolved case Case n/a n/a
GRI 205-3 Customer Satisfaction Survey

Satisfaction level % Actual 90.18 90.87
(Customer Satisfaction Index: CSl) % Target >90 >90

* N/A = Information is not available.

Ul 2560 lduASVENEgUNTSITUToYalRaonndounU Customer Journey vadanin duwalliAn CSI Asosa: 82 Rounuidkuen
fnunldRsosa: 90 umnidvauvavasgnuieyainulul 2559 v-auwaliTsrn CSITul 2560 Asova: 89 IFuAUITMUNEASoua: 90

184

31,756.73

2,395.82
6,103.72

818.88
1,857.01
1,317.32

34.43

o O O o

82.00**
>90

FJlonaou

GRI 301-1 (CRE) Materials

Timber Tonne n/a
Cement Tonne n/a
Steel Tonne n/a

GRI 302-1 (CRE) Energy Consumption

Total energy consumption within the MWh 1,176.95
organisation
Sansiri Head Office Mwh 46.25
Property Service Head Office (PLUS) MWh 22.02
Precast Factory MWh 1,108.68
GRI 302-1 (CRE1) Energy Consumption
Building energy intensity KWh/m*/year 226.72
Sansiri Head /office KWh/m?*year 51.00
Property Service Head Office (PLUS) KWh/m?*year 102.97
Precast Factory KWh/m?/year 72.75
GRI 303-1 (CRE) Water Consumption
Total municipal water consumption m? 58,974.00
Sansiri head office and m° 34,435.00
Property Service Head Office (PLUS)
Precast factory m® 24,539.00
GRI 303-1 (CRE2) Water Consumption
Building water intensity m°%/m’/year 6.05
Sansiri head office and m%m?/year 3.79
Property Service Head Office (PLUS)
Precast factory m®/m?/year 2.26

GRI 305-1 (CRE) GRI 305-2 (CRE) Greenhouse Gas Emissions (GHGS)

n/a
n/a
n/a

1,313.04

48.20
23.77
1,241.07

245.74
53.15
111.15
81.44

66,308.00
35,154.00

31,154.00

6.08
3.77

2.31

Total GHGs emissions kgCOe 2,505,968.13 2,765,951.10
Direct GHG emissions (Scope 1)*** kgCO e 1,331,286.51 1,483,575.19
Indirect GHG emissions (Scope 2) kgCO e 1,174,681.62 1,282,375.91

***Direct GHG Emissions is calculated from Sansiri Head Office,
Precast Factory, and Property Service Head Office employee’s transportation only.

WaNISANTUINUAIUADIUEIBUVOUIEAUFS

211,567
107,261
11,762

1,496.01

53.33
23.14
1,410.54

255.69
54.31
108.23
93.15

70,348.00
36,159.00

34,189.00

6.28
3.91

2.37

2,217,108.14
793,062.04
1,424,046.09
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GRI 305-1 (CRE3) Greenhouse Gas Emissions (GHGs)

GHGs intensity

kgCOze/mQ/year

GRI 305-1 (CRE4) Greenhouse Gas Emissions (GHGs)

GHGs emissions per revenue

kgCOze/MiIIion Baht

93.90

65.17

GRI 307-1 Non-Compliance with Environmental Laws and Regulations

Total monetary value of significant fines
Total number of non-monetary sanction

Cases brought through resolution
mechanism

Million Baht
Cases

Cases

ADIUKaANKaTgvVoOIWUNJIU

GRI 102-8 Workers and Employees

Total number of employees™**

Employment Contract

Permanent

Temporary

Age Group

<30 years

30-50 years

186

Persons

Persons

Persons

Persons

% of total employee

Persons

% of total employee

(@]

2015

Male Female

3,318
1,676 | 1,642

2,339
1,179 | 1,160
979
497 | 482

623
320 | 308
18.78
964 | 913

2,658
1,278 | 1,280
77.09
3852 | 38.58

****Information included only Sansiri’s employee information in regard to worker will be collected in the future.

96.41

80.42

(@]

2016

Male Female

3,448
1,751 | 1,697

2,558
1,205 | 1,263
890
456 | 434

782
401 | 381
22.68
11.63 | 11.05

2,533
1,273 | 1,260
73.46
36.92 | 36.54

74.93

69.81

o

2017

Male Female

3,744
2,008 | 1,736

2,878
1,521 | 1,357
866
487 | 379

1,171
638 | 533
31.28
17.04 | 14.24

2,457
1,300 | 1,157
65.63
34.72 | 30.90

Age Group

>50 years

Employment Type

Full-time

Part-time

GRI 102-8 Workers and Employees

Persons

% of total employee

Persons

Persons

2015

Male Female

137
78 | 59
4.13
2.35 | 1.78

2,339
1,179 | 1,160
979
497 | 482

GRI 405-1 (CRE) Diversity of Governance Bodies and Employees

Board of directors
Top management
Senior management

Middle management

Manager
Supervisor

Officer/staff

Persons

Persons

Persons

Persons

Persons

Persons

Persons

340
178 | 162
280
134 | 146
2,568
1,203 | 1,275

2016

Male Female

133
77 | 56
3.86
223 | 1.62

2,658
1,295 | 1,263
890
456 | 434

297
140 | 157
2,635
1,351 | 1,284

2017

Male Female

116
70 | 46
3.10
187 | 1.23

2,878
1,521 | 1,357
866
487 | 379

40 | 40
421
209 | 212
309
147 | 162
2,862
1,568 | 1,294
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GRI 401-1 New Employee Hires

Total number of new employee

Rate of new employee

Persons

% of total employee

Number and Rate of New Employee By Age Group

<30 years
30-50 years
>50 years

GRI 401-1 Employee Turnover

Total number of employee turnover

Rate of employee turnover

Turnover by Age
<30 years
30-50 years

>50 years

188

Persons

Persons

Persons

Persons

% of total employee

Persons

Persons

Persons

2015

Male Female

888
484 | 404
26.76
1459 | 12.18

331
174 | 157
544
303 | 241
13
7 | e

678
340 | 338
20.43
10.25 | 10.19

213

97 | 116
455

240 | 215
10

3 | 7

2016

Male Female

1,013
585 | 428
29.38
16.97 | 12.41

430
232 | 198
559
338 | 221
24
15 | 9

671
384 | 287
19.46
1114 | 832

242
139 | 103
414
235 | 179
15
10 | s

2017

Male Female

1,110
657 | 443
29.65
17.55 | 11.83

525
313 | 212
559
32 | 227
16
12 | 4

723
350 | 373
19.31
9.35 | 9.9

141 | 151
420
202 | 218
11
7 | a4

GRI 401-3 Parental Leave

Employees that were entitled to parental leave™ ™ Persons 1,263
Employees that took parental leave Persons 58
Employees that return to work after Persons 58
parental leave ended

Employees that return to work after parental leave  Persons n/a

ended that were still employed 12 months after

their return to work

Return to work rate % 100
Retention rate % n/a

2015
Male Female

GRI 404-1 Employee Training

Average hours of training per year per employee  Hours/ 14.16
person/year 1322 | 15.10

GRI 404-3 Employees Performance and Career Development Reviews

Percentage of employees received regular % of total 89.49
performance and career development review  employee 44.97 | 4452

*****

Currently, only female employees are entitled for parental leave.

1,263 1,357

54 63

47 55

41 46

87.03 87.30

75.92 73.02
2016 2017

Male Female Male Female

16.95 26.76
1563 | 1827  27.73 | 25.78
95.68 91.35
4815 | 4753  48.82 | 4252

189
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swdanounIANo

s1danouNIANDTo

The International Design & Architecture Awards 2017

Tasamsluddion hiinauosuandslasureialumuan Best Luxury Residence - Global
Uil “The International Design & Architecture Awards 2017” Fevnzumdulszi
VlﬁUlm%J%m%JﬁﬁaaﬂLL‘U‘U[EmLLm@ﬂW%JlH?I%%W%@U%WHWﬁm “Design et al” fioiJuseia
Tﬂi@@ﬂLLUU%EW]E#EH]WHVI]IBHLLﬁvaE]TUﬂWiEJE]N?UE]%JNTHN?J]NTHU?”L‘WP?IENTW]U

Thailand Property Awards 2017

waudslesuTeTarusadaInn? “The 12" Thailand
Property Awards 2017” laylavaninines lad
wWiay - Urziing 165U 2 71998 laun Best High-Rise
High-End Condominium Development - Bangkok
uae Best Universal Design Development - Bangkok
dusulasemsiees lad ganin 101 165U5197a Best
High-Rise Condo Architectural Design uaghaudsy
g9la¥us9¥a Special Recognition in CSR Faazronil
NAUEIUANSURRYOUR DA AN YDA UNENEIY

Le Fonti IAIR Awards 2017

WRUATIETUTINTRUIAAIINIT “Le Fonti IAIR Awards
20177 Tu 2 Uszinnaeia leun Company of The Year
- Luxury Real Estate Thailand uag CEO of the year
in Property and Real Estate Thailand $anifisenan
Wuaudasuduuazaunsuraiannuidulda
Frunianssnuazaitnidugi(Innovation
& Leadership) lmmamnﬁummlm

\{ ! ECD(

swdanouNIANDR

CURPORATE SOCIAL RESPONSI

T
hin

i)

AMCHAM CSR Excellence Award and Recognition

wauAslesuTTaesAnTSUARYaURadIANGLAL (Certificate of Recognition (Silver
Status))ainuenmismaminululszmalny (AMCHAM CSR Excellence Award and
Recognition) Uszi¥ 2560 FeneTaiinouliunamndnvensmensiululszsinalng
wu,amlwmumnﬁmewlmmmmmumwmnmmjeumemmm wiona AR luTzYzYN
Tnsuauaslésufusiidniundalunidndndeisndudi 4

Thailand’s Most Admired Brand 2017’s Property

Llaumlmmwmamwamuwwammmmwwlm‘u
mmmmemmﬂueumu 1 ap9Uszimnalny Useind 2560
N7 “Thailand’s Most Adrmred Brand 2017~
lu%mmeimemmmmwa Fevasusulauiinuany
mmmmﬁum%mmmlww “BrandAge” uag
“The Company” Tnuuandslasunetaotusaiilo
Buld 4 Tavdisianiw 6 wdouwan ldun
ANNAINITOIUNITATNATIAUTANTTNN A AT USA
NMNFNYUDIANTUAZANNTUR AT URDAIAN
n3UsgnaugInkazANdnSave9gIiia n1uinig
NWANYDIUBILUTUG LaTHUTMT

2017 Frost & Sullivan Thailand
Excellence Awards

uaudslesuseda Property Development Product
Leadership Award Aorilondudi 2 Twew “2017
Frost & Sulhvan Tha1land Excellence Awards” 39
ulmwmwmemmmwLUuwwml%ﬂamiﬂmmmﬂu
(Best-in- Class)mﬂ waummmmmaﬂlu3 AUWAAN
laun mimmmimq“dmm miUﬂUeq@LLalwmm haY
MyIATeigaudsanaus lngNsnnanfiden
180N ATINUAINNABINIT NTOONUUY NITINELNAL
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ABUANDBIM GRI

GENERAL DISCLOSURES

GRI Standard

GRI 102
General
Disclosures 2016

204

Disclosure

102-1
102-2__

102-3
102-4
102-5

102-6
102-7
102-8

102-9

CRF

102-10__

102-11

102-12
102-13

102-14

102-15

102-16

102-17

102-18

102-19

102-20_

Name of the organisation
Activities, brands,
products, and services
Location of headquarters
Location of operations
Ownership and legal form

Markets served

Scale of the organisation
Information on employees
and other workers

Supply chain

Significant changes to the
organisation and its supply
chain

Precautionary Principle or
approach

External initiatives
Membership of
associations

Statement from senior
decision - maker

Key impacts, risks, and
opportunities

Values, principles,
standards, and norms of
behaviour

Mechanisms for advice and
concerns about ethics
Governance structure

Delegating authority
Executive - level
responsibility for economic,
environmental, and social
topics

Page Number(s)

and/or URL

14,192
14-15

204
16
204

14-15
16
16,
186-187
22-23, 74-79
19-21

64-67

34-35
204

38-39, 42,

44, 67

12,33

61

204

32
32

Omission / Remark

https://www.sansiri.com/en/contact

https://www.sansiri.com/eng
/corporate-info

Sansiri is a member of Thai Real
Estate Association (TREA:
http://www.thairealestate.org)
Thai condominium Association
(http://www.thaicondo.or.th) and
Real Estate Information Centre
(REIC: http://www.reic.or.th)

See Sansiri Annual Report 2017
page 93 (TH) and 93 (ENG), or
https://www.sansiri.com/eng

/corporate-directors

GENERAL DISCLOSURES

GRI Standard

102-22

102-23

102-24_

102-26

102-27

102-28

102-29

102-30

102-31

102-32

102-33
102-34
102-35
102-36
102-37

102-40

Disclosure

Composition of the highest
governance body and its
committees

Chair of the highest
governance body

Nominating and selecting
the highest governance
body

Role of highest governance
body in setting purpose,
values, and strategy
Collective knowledge of
highest governance body
Evaluating the highest
governance body’s
performance

Identifying and managing
economic, environmental,
and social impacts
Effectiveness of risk
management processes
Review of economic,
environmental, and social
topics

Highest governance body’s
role in sustainability
reporting

Communicating critical
concerns

Nature and total number of
critical concerns
Remuneration policies

Process of determining
remuneration
Stakeholders’ involvement
in remuneration

List of stakeholder groups

Page Number(s)
and/or URL

205

205

205

32, 54-55

55-56

205

32, 64-66

32, 64-66

32

192

61

61

205

205

205

196-197

Omission / Remark

See Sansiri Annual Report 2017
page 73-75 (TH) and 73-75 (ENG),
or https://www.sansiri.com/eng

/corporate-directors

See Sansiri Annual Report 2017
page 73 (TH) and 73 (ENG), or
https://www.sansiri.com/eng

/corporate-directors

See Sansiri Annual Report 2017
page 75 (TH) and 75 (ENG), or See
Nomination of Director Candidate,

or https://www.sansiri.com/eng

/shareholder-agm

See Sansiri Annual Report 2017
page 134 (TH) and 130 (ENG)

0952 NECLBALCUNLERLS

See Sansiri Annual Report 2017,
page 85 (TH) and 86 (ENG).

See Sansiri Annual Report 2017,
page 85 (TH) and 86 (ENG).

See Sansiri Annual Report 2017,
page 85 (TH) and 86 (ENG).
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GENERAL DISCLOSURES

GRI Standard

GRI 102
General
Disclosures 2016

GRI 103
Management
Approach 2016

206

Disclosure

102-41

102-42

102-43

102-44

102-45

102-46

102-47
102-48

102-49

102-50

102-51

102-52

102-53

102-54

102-55

102-56

103-1

103-2

103-3

Collective bargaining
agreements

Identifying and selecting
stakeholders

Approach to stakeholder
engagement

Key topics and concerns
raised

Entities included in the
consolidated financial
statements

Defining report content and
topic Boundaries

List of material topics
Restatements of
information

Changes in reporting

Reporting period

Date of most recent report
Reporting cycle

Contact point for questions
regarding the report
Claims of reporting in
accordance with the GRI
Standards

GRI content index
External assurance
Explanation of the material
topic and its Boundary
The management
approach and its
components

Evaluation of the
management approach

Page Number(s)

and/or URL

196

196-197

196-197

192

192

193-195
206

206

192
192
192
197

192

204-211
206

In each section of
the Sustainability
Report

In each section of
the Sustainability
Report

In each section of
the Sustainability
Report

Omission / Remark

Information is not available.
Sansiri currently does not
collaborate with trade union for

establishing Collective bargaining
agreement. Such action is planned

to initiate in the future.

No restatement in 2017.

Sansiri revised material topics and
disclosed management approaches

of all revised topics in this year
Sustainability Report 2017.

No external assurance of report.

TOPIC-SPECIFIC DISCLOSURES

GRI Standard Disclosure

Risk and Crisis Management

Not Applicable

Number of investigated
risks that are managed to
be at risk appetite level

Supply Chain Management

GRI 204 204-1 Proportion of spending on
Procurement local suppliers
Practices 2016

GRI 308 308-1 New suppliers that were
Supplier screened using
Environmental environmental criteria
Assessment 2016

GRI 414 414-1 New suppliers that were
Supplier Social screened using social
Assessment 2016 criteria

Customer Relationship Management

Not Applicable Customer Satisfaction survey
(e.g. Customer Satisfaction
Index, Net Promoter Score,

Customer Satisfaction Score)

Innovation

Not Applicable - Number of innovation(s)

that is applicable on project
design and development

Product & Service Quality

Not Applicable

Complaint management in
regard to project quality

Page Number(s)
and/or URL

68-69

74

74

74

86, 184

43

95

Omission / Remark

0952 NECLBALCUNLERLS
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TOPIC-SPECIFIC DISCLOSURES TOPIC-SPECIFIC DISCLOSURES

GRI Standard Disclosure Pagr? dlygt‘TJ%lf(S) Omission / Remark GRI Standard Disclosure Pagr? le:rTJtI):?E(S) Omission / Remark
Corporate Governance & Business Ethics Low - Carbon Society
GRI 205 205-1 Operations assessed for 59 - G4 Sector CRE1 Building energy intensity 185 -
Anti-Corruption risks related to corruption Disclosure CRE3  Greenhouse gas emissions 186 -
2016 205-2 Communication and 59 - Construction & intensity from buildings
training about Real Estate CRE8  Type and number of 104 -
anti-corruption policies and sustainability certification,
procedures rating and labelling schemes
205-3 Confirmed incidents of 61,184 - for new construction,
corruption and actions management, occupation
taken and redevelopment
Environmental Impacts of Project Development Eso-rienely Sraslus
% GRI 301 301-1 . Materials used by weight or 185 - GRI 308 308-2  Negative environmental 118 - §
1§ Materials 2016 volume Supplier impacts in the supply chain 3
"(3 GRI 303 303-1__  Water withdrawal by 185 - Environmental and actions taken %L-
§ Water 2016 source Assessment 2016 (ﬁ,ﬂ
§ GRI 307 307-1 Non-compliance with 105,186 - 3
’ Environmental environmental laws and Workforce Health & Safety
Compliance 2016 regulations
G4 Sector CRE2 Building water intensity 185 -
Disclosure GRI 403 403-1  Workers representation in 123 -
Construction & Occupational formal joint
Real Estate Health And Safety management-worker health
2016 and safety committees
Low-carbon Society 403-2__ Types of injury and rates of 124,133 -
injury, occupational diseases,
lost days, and absenteeism,
GRI 302 302-1__  Energy consumption within 108,185 - and number of work-related
Energy 2016 the organisation fatalities
GRI 305 305-1__  Direct (Scope 1) GHG 185 -
Emissions 2016 emissions
305-2__  Energy indirect (Scope 2) 185 -
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TOPIC-SPECIFIC DISCLOSURES TOPIC-SPECIFIC DISCLOSURES

g Page Number(s) A ] Page Number(s) A
GRI Standard Disclosure and/or URL Omission / Remark GRI Standard Disclosure and/or URL Omission / Remark
Resident & Tenant Health, Safety, and Well-being Corporate Social Investment
GRI 416 416-1__  Assessment of the health 162 - GRI 201 201-1__  Direct economic value 181,184 -
Customer Health and safety impacts of Economic generated and distributed
and Safety 2016 product and service Performance 2016 Direct economic value 184 -
categories generated
416-2__  Incidents of non-compliance 170 - Economic value 184 -
concerning the health and distributed
safety impacts of products Payment to provider of 184 -
and services capital
Philanthropic contribution 184 -
Human Capital Development
Diversity & Inclusion
o GRI 404 404-1__ Average hours of training per 138, 189 - 2
2 Training And year per employee GRI 405 405-1 Diversity of governance 159, 187 - 2
2 Education 2016 404-2 Programmes for upgrading 138-145 - Diversity and bodies and employees g
) .
2 employee skills and Equal Opportunity &
S transition assistance 2016 ;n
2 programmes 3
[
Talent Attraction and Retention
GRI 401 401-1 New employee hires and 149-150, -
Employment 2016 employee turnover 153-154, 188
401-3 Parental leave 189 -
404-3 Percentage of employees 152,189 -
receiving regular
performance and career
development reviews
210 211



a © 1
ltUUﬁﬂUﬂ1Nﬂ']13~lﬂﬂl“%‘l'a\iélaflu




c I

1

(Of

IVUEDUNIUADIUARIKUVOULISU

v

a [~} | [ ¥ ° 1Y 19 & aa § Yaa =
ANARBI B UIzITUY By ad U TUM IV T UUANIN S guruLaUET THASUN
nynnvinaTosniny X adlutes O wasduudodsifivuesimasiugosing

| [~ Y| Y o !
1. vhwdugdawmlaidungula

L] wilnaunauds

L) widnomuands L1 gnen/ gndnu / elian

U Wusiinmegafin / g1/ giuwmn L] sinasnu / gffiovu / amdumadu
L wihgaunmady L] gnannazdenn

L] 8uq (33y )

2. mlaiunvauanudsduvosuaudd laegls

O Sulesuauds O audnnn/usseny/Anssans

O msUssamandoygfionu L1 8us (3zy )

3. F]’JWNWQ‘IWEJSETI]GIIE]EU BUUTIUNUANHNEIIUUT2T1U 2560

ATINANYTIIYDITINU L] wn L] dawnans O ey
MTHMUAUTELH WY BITIENL L wn Ll vwunae O ey
arnvhaulavedionlusoen [ wn L1 vwunae O voey
iovdnlady L] wn L] Jawnans O vey
nTeanuuuzUiau L] wnn L] dhunans 0 ey
ANNAsnalanaTIwulagTIN L] wn L] dawnans O ey

|
=

4. vimausimﬁamwsimmrmqm (NTWITSYIIBHA)

ooogoo

Tiwala
Tuwala
luwala
Tuwala
Tiwala
Tiwala

5. YDIAUDUUZINIANINENITAMUITI9IRY Tuldaly

m;mwmaﬂLLUUﬁﬁmLLmﬁﬂﬂé’wwﬁﬂU%ﬁw LWRUET 9106 (NUh)

YDYDUAMAINTUANNTINID DI



Miepgng

H‘LHEW@LEUM[‘L
¥SST/L0T M URBIMELABIIRN
@y%@%@&LU%HLyQLLL}

WUIWU

0070T AMUINLU LUIRLEWRT UILAIM
MHUUBLRT LRSRALHNUY As|IULBLLYLE 0T ML G/
(FBRIMLIUTILE) (MBLKIE) WULE LRnp mf@én
MERGRLLYLINMAETILUYNEMTNLLAL]

MMER

(neLU) YULE EBNEN UREN
09SC [y NBEBNLLUNLERLE

nLeMreANUYIvYNLCY
ALuneenni

i

1

UM





